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Paediatrics (Lamb Ward)
Redland Hospital

Graduate Nursing Program

Unit Overview

The Redland Hospital Lamb Ward has 11 inpatient beds and
cares for children with general medical and surgical
conditions from birth to 16 years old. Lamb ward aims to
provide a high standard of holistic family centred and
evidenced based care with multidisciplinary collaboration.

Benefits of undertaking a graduate
program in Lamb Ward

Gain experience delivering family centred care to this
vulnerable population within the support of a dedicated
multidisciplinary team (paediatric nurses, medical officers,
pharmacist, physiotherapist, occupational therapist, speech
therapist and dietician) working together to deliver care at the
highest possible standard.

As a general ward, Lamb graduates gain a variety of
transferrable skills and develop their knowledge through
exposure to a range of different medical and surgical
conditions that involve neonates up to adolescents.

Enrolment on the Statewide Paediatric Transition Support
Program (TSP) to develop the core knowledge and skills to
care for paediatric patients, with ongoing support from a
Nurse Educator (NE), Clinical Facilitator (CF), Clinical Nurse
Consultant (CNC) and Nurse Unit Manager (NUM).

Successful completion of all requirements will enable
articulation to tertiary credit to many post-graduate programs
which provides a valuable avenue into advancing education
and career development.
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Graduate Program Overview

The graduate nurse program at Redland Hospital
Lamb Ward is a 12-month program and there is
two positions available.

The program consists of 11 supernumerary days:

e Corporate/hospital orientation (1 day)

e Nursing orientation (2 days)

¢ Orientation to clinical unit/working
alongside preceptor (3 days)

e Graduate nurse study day (4 days)

Working with experienced paediatric nurses, our
graduate program aims to develop self
confidence in clinical practice through structured
clinical learning and exposure.

New graduates will be provided with a structured
program coordinated by the Nurse Educator.

Paediatric
Graduate/New

Starter
Month 2

* Respiratory illnesses
and assessments

*  Optimus Core

* Module 3 due

Month 1

* Corporate Orientation

* Mandatory assessments

+ Introduction to Paediatrics
‘Workshop

* Module 1, 2 and safety
assessment due

Months 3-4
* Diabetes iLearn

* Leamning Package

+ Module 4 Due Month 5-6

* Day Stay Unit

* PAD

* Module 5, 6, 7, 8 Due

+ High Flow CSAT

* CPAT 1 Assessment

Months 7-9

* PCA Online Learning
* CVAD Package and CSATES

* Module 9, and 10 due
* Nitrous Competency
* ASCICS Food Allergy

Months 12-18

*  Optimus Prime

+ Single Check Medication CSATg
*  Allocation of Nursing Standard ™

*  Nursing staff are encouraged to expand

their knowledge and skills through
attendance at courses/ conferences.

Months 9-12

* Transition Assessment Due

+ Transition Exam Due

& * CPAT 2 Assessment
* Preceptorship Program to
support Students

Educational KPIs

* Ensure CPD point are met
annually

*  Completion of Transition +_ Deliver one in-service a year
Including: < on an area of interest

- Further University Studies * Engage in allocated portfolio

-Post-graduate qualifications (Clinical, % bc tribute t 'p” ted

Education, Management, Leadership, S i
Standar

* Regular attendance at SIMs

Annual
Competencies

* CVAD competency

* Single check medication CSAT
* FREI & GEI

* Child Safety Assessment

+ Patient Handling

* PLS (Prac & Theory)

+ Bloodsafe Learning (Biennial)

Research)

+  QPPHON Chemotherapy Trainifig
Program

* Team Leader Package and CSATs
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Past Lamb Ward graduates are now
working as

Registered Nurses at tertiary paediatric hospitals
e Team leaders

e  Retrieval Nurses

e  Clinical Nurses

e  Clinical Nurse Consultants

e Nurse Educators

o Nurse Unit Managers

Metro South Hospital Initiatives

Closing the Gap Engaged people

We ensure equity of access for First We create an environment which enables
Nations peoples by aligning with the our people to deliver world-class health
-~ services and ensures they are valued,
respected and supported to achieve their
full potential.

action plans and strategies setoutin >~
the MSH First Nations Health Equity
Strategy.

Equity of access

w?pmz. inclusive and Metro South together
responsive care, recognising ~~~== Working together as “one Metro
the diverse needs of the peaple - South” to make integrated service
In our community and the (&) e} planning decisions which deliver
complex and varied social high-quality care, at the right place,
determinants of health. Y, atthe right time and by the most

appropriate practitioner.
MSH consumers and
community are at the
centre of everything
we do.

Collaboration across the
health system and social
care system

We form trusted and valued

Continuous improvement
Our people are supported and

encouraged to evolve our ways of working partnerships outside of MSH to deliver
iteratively and sustainably within a connected services for consumers
culture of continuous improvement. across the broader health and social

care system.
Data driven and
evidence informed

Decision making is person-centred,
based on best available evidence
and leading research.
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COMPASSION RESPECT ENGAGEMENT
We care for one another We foster an We are one team
and ourselves with ns  environmentof safety,  working together to
¢ empathy, kindness and civility, and inclusion. achieve our best
support. outcomes.

Testimonials
Melissa, Graduate Nurse 2023

Alyza, 2024 Graduate Nurse

Savannah, 2024 Graduate Nurse

metrosouth.health.gld.gov.au/join-our-team/graduate-programs
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